APPENDIX A 



CONFIDENTIAL RECORD SHEET 
REGISTRATION SERVICE 
BOY SCOUTS OF AMERICA 

Date _ 

Full name Morris w - Gr0Qms 



12/11/S7 



(no initials if you can possibly get full nume) 
Social Security (Number 



Address I^BBMUiML. 

n , Mt. Vernon IL ^ <>2364 
City State HIP Code 



Date of Birth March, 1964 (Thii> important and should be exact.) 

Approximate age — 15 1/2 (To be used ONLY when date of birth is not known.) 

Religion Nationality U-S. Citizen 

Waiter, Holiday Inn, Mt . Vernon 
Occupation __ 

c . Bachelor's Degree, SIU Carbondalc 

Education Z 

150 5 r 10 n Black 
Weight _ Height Race 



Color of hair B 1 :irk Color of eyes 



Outstanding characteristics or interests Outgoing, difficulty working with authorit y 

urcs^ 
r. — 

(Single^. 



figure^ Nonc 
Married or single^} Children 



(Number, jges, and names, if possible) 



c ■ N/A 
Spouse s name * v 



Scouting connections: None 

Unit No. City State Position Daii leybte/ed Date icsiyned 
Special recognition Vi S il/Ea « le 



Suspended or denied registration for following reasons; 



Child Abuse 



SPECIFY THE FACTS WHICH LEAD YOU TO RECOMMEND DFNIAL OK REGISTRATION, AND 
LIST ATTACHED SUPPORTING DOCUMENTS (STATE ONLY KNOWN FACTS. NOi k'UMOR, 
CONJECTURE, OR SPECULATION): 



;0NFIDENT1AL Q # /(f j £ &<C&^ 

JAN 1 1 1988 ' ^ scout executive 

Anriht , A -]AH2 8V cw,, Ok^w Valley * J/ L , 

F. STARON 14 QM 

JOSEPH I. mm 
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! 



February 2> 1983 



Mr. Lloyd E« Roitstein 

Scout Executive 

Gkaw Valley Council, No. 116 

PERSONAL AMD CONFIDENTIAL 

SUBJECT: Mo r r i i W . G rooms 

Oe^r Lloyd: 

"hank you For tne derailed in Formation seat concerning the above Scouter. 
This case has been reviewec v^in oar attorney and is no* on our permanent 
Conr ioential File. 

Sincerely, 



Paul Ernst, Oi rectcr 
Registration Service 

PE/eko 

cc . Norta Central Region 
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MORRIS GROOMS/LLOYD RQITSTEIN MEETING 



DATE HELD: 12/28/87, 11:00 A.M. 

LOCATION: Denny's Restaurant, Mt. Vernon, IL 



I sat down with Morris and we talked about his career as a bus boy, his 
future, his family, and Mt. Vernon. I then stated that the reason we wefe 
meeting was to talk about what happened at Camp this summer and I am sure 
he knew what I was talking about. I stated this was hard to do because he 
was such a dedicated Scout and Scouter. Morris is an Eagle Scout, past 
0. A. Lodge Chief and long time Camp Joy staff member. He said he knew 
that was what the meeting was about. He said he loved Scouting and would 
never do anything to harm it. That is why he was not registered and was 
staying away from all activities. I then read him the letter from the 
Council President. I, also, gave him a copy of Appendix "C, if anything 
ever changed. 

Morris was friendly, courteous, and understanding. It "seemed" like there 
would be no further problems. The District Executive ki.ows that he cannot 
be a Scouter. 



Reported to Kathy Hollis - Child Abuse Hotline - 
12/30/87. 




S*r>tAj Youik l* 7V 9 Southern Minou CoiuxtLes of Si, Clatr, Clay, Chnton. Jefferujn, Munun, Monroe. Randolph, Washington, Wavtw 
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OIOIW VALLEY COUNCIL, B.SA 



Belleville, Illinois 62223 



December 8, 1987 



Mr. Morris W. Grooms 

Mt. Vernon, IL 62864 
Dear Morris, 

After careful review, we have decided that your registration with the Boy 
Scouts of America should not be accepted. We aru therefore compel led to 
request that you sever any relations you may have with che Boy Scouts of 
Amer ica . 

You should understand that BSA membership registration is a privilege and 
is not automatical ly granted to everyone who applies. We reserve the rlgnt 
to refuse registration whenever there is a concern that an individual may 
not measure up to the high standards of membership ihe BSA seeks to provide 
for American youth . 

If you wish to have this decision reviewed, plea:;-r write to me within 60 
days of the date of this letter, explaining your version of the facts 
supporting your claim that your registration a:; a BSA member should be 
granted. The procedures for review are attached. 

Sincerely yours, 




ame^s B. Watt 
^Counbi 1 President 
^\ 
JBW/paw 




end osure 



S*tyvix Yo+ak lh rW 9 Sou4±*rn UU^ou Cv^ntics of S4. Ckur, Clay. Clinton. Jcfftr 
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BEPQRT ON HQRRIS GMXMS 



Morris Grooms served on the 1967 Camp Joy Summer Camp Start* in the 



capacity of Dining Hall Steward, 
"questionable charate 
Counselor- in -Training, 
accidently found a letter (attac 
This letter was discovered while 
his unit. I received a call from 




We first became alerted as to his 
contacted by the parent's of a 
(Age 15), from the previous week^They 
it Morris had written their son SS!S^. 
was away on a canoe trip to Canada with 
~~ I in regard to this matter. He 
would not discuss what was upsetting him over the phonr, but wanted to meet 
with me personally and discuss it, I agreed to meet him in Breese, Illinois 
iuuiiediately to learn of the p roblem. It wag at this meeting" when I irir^fc 
learned of the letter, BothP^gff^ were present at this 

meeting. The tone of the meeting was of concern, not anger. They provided me 
with a copy of this letter and in accordance with their wishes I afi^jjjLLnot to 
show or admit knowledge of the letter. It was their feeling that EgiS! should 
first have the opportunity to return home and allowing them the opportunity to 
discuss it and his feelings on the issue. 

On returning to camp, I counseled wit l B i ^l ^JQ^ ^l and f^G ii ^ ^s*^ in 

regard to their "relationship" with Morris as they had become close friends 
during the course of the summer. Without having to let them know why I was 
asking, I posed several questions to how involved their friendships were with 
Morris and as to the content of some of their more "personal conversations." 
I questioned if Morris had ever spoken on whether he was "seeing anyone,' 4 what 
types of "jokes" he commonly used in their presence and if there was any 
discussion regarding se;c. Both Scouts responded with non-incriminating 
answers . 



The following morning I called Morris into the office and discussed the 
fact that a very serious allegation had been made against him. I noted that I 
was in a position that it might involve his dismissal. My dissatisfaction 
with the situation was my inability to discuss open ly arid cand idly the issue 
with hiiu without otherwise breaching my word to the ft^jplfiSiB - Aware of the 
seriousness of the issue, but lacking any substantial evidence other than 
insinuations in the attached letter, I allowed him to remain for the closing 
two weeks of camp. I made it clear to him that he was on a probationary 
status and could be immediately be dismissed if his behavior was questioned La 
any way. No other situation has been brought to my attention to date. 

During this period Morris, j Sff^ggl" 1 ^ and | | became 

very close friends, often opposing the entire stafi on opinions. They 
remained in their "own ^roup" and tended to not be involved with the rest of 
the staff except in situations where it was required such as Staff Meetings 
and campfires. When camp ended and wh^^^avCamp Staff was moving in, they 
were the last to leave the camj^. .HPKA^Ssl^B however , remained behind to 
serve on the Day Cazip Staff. ffSlsBwas upset because he had been told he would 
continue to have a tent to himself during Day Camp and lace^old it would no 
longer be possible. This situation angered Morris, f^t^^^^M Acting on 
rumor that if he didn't get his own living quarters he was going to leave, I 
took. 1111111 aside and mad-i it clear that we don't work with ultamadums in Scout 
camp. If that was his desire to leave, the gate was right in front of him. 
He said he would be staying. The other three left "ail steamed up." I told 



to calm down and wait to see if there was a problem, 
was able to have his own living quarters. 



As it turned out he 
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For approximately the first two day appeared to be miserable as his 
"friends" were no longer with him. I spokewith him on the second day about 
his isolation. He said he "was lonely and missed the other guys." I told him 
I understood, but his lonliness was the result of his own doing. He 
acknowledged this and we discussed how he was to overcome the problem, which 
he did. 



Following camp additional details began to filter in, regarding the 
actions and habits of Morris. I learned that a chemical called "Rush" sold in 
record stores as a room decdorant had been in camp and some of the Staff hod 
been sniffing it for a quick buzz. I also became aware of "crests" eac h of 
the members of the group had, from drawings on the back side of letters i jfB^Tffj 
received during Day Cauip on a daily basis. As for the meaning of the crests, 
I 'm s till not clear. 1 did manage to read the contents of all the letters 
| received during Da/ Camp. They were generally normal correspondence with 
the exception of a few opinionated c omment s directed toward me, comments made 
regarding Morris and his habits, and PE§M (copy of one letter attached.) 



Morris came into camp during Day Camp at which time I questioned ,. the 
reason for his presence in camp. Angered, I asked if "he'd come to ^y^-e 
ifigSJ . " He said "no, he didn't need to nuture him. He was here to visit I H" 
I asked Morris what his "problem" had been this summer. He avoided the 
conversation saying "he didn't know what I was talking about and I'd have to 
be more specific." After exchanging several curt comments to one another, I 
invited him to leave camp immediately and not to return. He left camp, 
walking to his car which he'd parked outside camp property. 



Prior to camp I had been good friends with piCBPtfSCTl and tried several 

times after camp to discuss his "new friends and habits" with him. I was 

always immediately "turned off" as he generally refused discuss the issues. 
In retrospect, the following details are potentially noteworthy. 

A. i ^^'^ ' i^ngj] served as the Camp Business Mar^jer and had several 
"falling outs" with me regarding the accuracy of his bookkeeping and 
accounting. 

3 . experienced some difficulties working with the Aquatic *s 

Director due to his " laisse faire" attitude toward enforcing 
waterfront rules. 

C. lei t camp for 1-1/2 weeks during tt>: summer to return home 

upon word his younger sister had been upducted and murdered. 

I feel this are important in they might help to e xplain each of their 
attraction to anyone lending a friendly ear. (Especially KSEH 



Having accomplished nothing in trying to break up this group following 
camp on an individual basis, I felt i^waj^ir^^hebest interest to inform each 
of the parents of the facts I knew. fST^^^^^^t had already told Morris to 
stay away from his son, no^to phone or call personally. I explained to each 
parent (grandfather in jfGiSSS^ case) the group's members, known activities, 
crests, and problems during camp. Each was obvious^^concerned , but ail 
indicated that they wer^ aware "something was up." I Cg^S^^ ^fe^l had indicated 
I activity with Morris had already been restricted in some degree. 
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During t his past week, I have been able to reistablish dialouge with both 
Hand pmsmmmmmJ^ . They have indicated they realize that their 
actions were inappropriate during the past summer. I question their sincerity 
at this time, as they both are inquiring as to the possibility of reemployment 
at camp in 1988, In addition, they still have not severed ties with Morris. 



Having recently attend the National Outdoor Planning Conference and 
receiving instruction on this type of national issue, 1 realize I would handle 
the situation much differently if presented to me today. Unfortunately this 
policy is "to little, to late" in this particular situation. Hopefully it 
will help me avoid a future similar incident. 
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C^w>Cc^J^ ^^^^ 
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OKAW VALLEY COUNCIL (| MORIiAr. GROOMS INFORMATION* 

BOY SCOUTS OF AMERICA OCTOBER 1987 



I. EMPLOYED 1987 

Reported sexual involvement with fellow staff member (both sides 
consenting). Fellow staff member later reported incident and later 
confirmed by accused. 

II. EMPLOYED 1987 

No deviation reported in camp. Report by fellow staff member's parents of 
questionable letter received. Letter with strong implications. 

III. OTHER * 

- Accused constantly made questionable jokes 

- Accused is reported to have admitted to deviation in sexual reference 

- Accused is reported to have made attempts at "hands on" contact with 
other persons 

* Reported only - cannot be confirmed 

Addres^-^^gplilllSI Mt. Vernon, IL 62864 
SS# black; birthdate; March 1964 

Not currently registered. 
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APPENDIX C 



APPLICANT PROCEDURE FOR REQUESTING REVIEW 
OF DECISION DENYING REGISTRATION 

1 . If registration is refused, the applicant may request a review of this 
decision. This request; must be in the form of a whiten request from 
the individual which includes his or her version of the facts supporting 
the claim that registration should not have been denied. 

2. Upon receipt ol the written request for review, the president of the 
local council shall appoint a committee to review the situation. 

3. The appointed committee should review the facts as presented, and, 
in addition, may interview any persons whose testimony might assist 
the committee in discovering the truth and arriving at a correct 
decision. 

4. A confidential report will be given to the applicant setting forth the 
decision of the committee. 

5. The applicant rruy — if he or she does not agree with the decision — 
request a review from the regional director. 

6. If the regional review does not satisfy the applicant, he or she may ask 
for further review by the National Council. The- decision by the 
National Council is final. 



